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BUSINESS PROGRAM

Make Benefits
We are the FUTURE of healthcare benefits

Best Business Benefits Program for Small, Medium, f -
& Franchise Businesses Nationwide

¥

w {
HELP WANTED % *
70% Jobseekers 4 '

list benefits as
#1 motivator

Monthly employer Employee health Enterprise-grade
cost is $0 programs at $1 a day program in 30-days

Top 10 Benefits Top 5 BENtech Top 30 Most Reputable

Company of 2023 Company of 2024 Company of 2024
HR Magazine CIO Bulletin Silicon Review
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Healthcare is Broken.

LifeExec eliminates unnecessary costs and restrictions so
everyone can live their healthiest lives.

Average monthly premium is $600/person and LifeExec programs addresses most
$2000/family with a $5000 - $20,000 deductible medical needs for as little as $60 a month

+58% of insured report lack of coverage,
denied claims, or uncovered medications

Concierge services setup appointments
and provide costs and coverage upfront

Part-time, Contract Workers, and Small A ] A The only solution available to any business
Businesses don’t qualify for coverage L.‘ T and any person, regardless of company
size, job status, health conditions

60% of insured don’t fill prescriptions

due to cost or lack of coverage
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LifeExec Helps Businesses

Boost Culture. Boost Recruiting. Improve Retention.

Every Business Qualifies

No Minimum Commitments

Every Employee Qualifies

Every Business Receives

Launch in 30 Days of Less

Adding LifeExec Benefits to Job Posts

increases applications by 30-50%

Talk to a Benefits Specialist

Health Plans for You

»f comprehensive benefits tailored to'Jour
y and erjoyipeace of mind knowing you and

Bonefit Partners: : Teloggs ¥aetna tivity @*1}.)},’;‘1‘,’!

The Perfect Healthcare Membership

Sponsoring LifeExec Benefits reduces
turnover by 50-70%
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Help Individuals & Families

Just some of the millions of Americans LifeExec serves

120 million Americans without access to affordable Traditional insurance networks have geographic
healthcare. Nothing is the wrong answer. limits. LifeExec programs are nationwide.

Deductibles can range from $5000 - $20000 with 40 million Americans are living without
limited access to care. These insured cannot get

being on their parent’s or their own
care until they've paid thousands for care. insurance.

Millions of people are health and never use
healthcare services. They are fatigued of
paying thousands for benefits they never use.

Americans are in debt. Hundreds or thousands of a
dollars a month in savings can help tremendously. 2

LifeExec Wellness programs mix direct primary care with targeted limited insurance
programs. LifeExec Wellness programs are not full major medical insurance.



Advantage Wellness

Telemedicine, $0 Visit
Dental & Vision
Pharmaceuticals

Labs

MRI & CT Scans
Mammogram
Colonoscopy
Ultrasounds & More

Single $29.95
Family $59.95
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Cover 98% of

33.2% - Wellness, 32.4% - Illness, 32.2% - Injury

Advantage Wellness

Telemedicine, $0 Visit
Dental & Vision

Pharmaceuticals
Labs

MRI & CT Scans
Mammogram
Colonoscopy
Accident Insurance
Death Coverage

Single $59.95
Family $119.95

Advantage Wellness

Telemedicine, $0 Visit
Dental & Vision
Pharmaceuticals

Labs

MRI & CT Scans
Mammogram
Colonoscopy

Accident Insurance
Death Coverage
Primary Care, $10 Visit
Urgent Care, $25 Visit
Chronic Illness, $10 Visit

Single $129.95
Family $329.95

Advantage

+800 Medications

$0 per Prescription

No Limits

Pharmacist Consultation

$29.95

Advantage

Dedicated Therapist
On-Demand Counselors
Alternative Medicine

$29.95

Advantage

Financial Advisor
Legal Advisor

CPA

Roadside Assistance

$29.95

LifeExec programs are not for people with serious preexisting conditions, at-risk of heart

attack, stroke, or other serious conditions. LifeExec does not cover childbirth.
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We Fit

Three ways to customize you benefits program
to fit your business strategy.

Make LifeExec Benefits 100% Voluntary
No monthly minimum ]
No monthly fees You can benefits

programs for different employees.

For example, sponsor you full-time staff
AND offer part-time employees benefits that
Provide a set amount (35 - $100) are 100% voluntary.
employees can dedicate to benefit
selections. Employees pay the difference.

Sponsor a benefit and employees receive
the benefit at no charge. Additional
benefits are paid for by the employee.

Don’t lose another employee because
you don’t offer benefits.
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Launch Your

Three easy steps to launch your employee benefits program.

Complete the online form. Pay one-time No
$295 setup fee. Registration takes minutes.
No
No
Customize your benefit program.
Provide employee census. No
Register Today!

Launch your enrollment campaign.
Don’t worry. We do all the work.

Join the #1 business benefit program of 2024.




